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“Pongharassment"ﬂ

My boss always yells at me.f
| am being scared all the
time and can’t go work.
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“Nojovertime) payment!”
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It has even become accepted
practice to work overtime
more than 50 hours a month
without payment. :
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“Jwantébtake)

paid| holidays!?”

Is it true that part-timers can |
also take paid holidays (like
full-time employees)?

We, RENGO-Aichi, are
happy to help organizing
‘trade unions, for Decent
Work, and better work
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medical/leave.?”

“lcan;t;take)

| broke my arm during
work time but my boss / | .
told me “you can work!”, =
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“Suddenlyf ired!?”

| got sudden dismissal notice
without any prior announcement
Is there no help for it? /
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Please feel free to contact us!
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RENGO Aichi Labor Consultation Center
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19 0120-154-052

Nagoya Atsuta-ku Kanayama-cho 1-chome,14-18 Work-Life Plaza Rearo the third floor
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Consultation is also available on the Internet!
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To continue working at ease
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Unsatisfactoi;y work

conditions.
FHESECTED...

Can part-timers have
paid holidays.
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What to do if big salary
cut happens.
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Insecure employment
ERICAZH...

Discharge noticed
without any reason.
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Company bankruptcy
rumored.
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RENGO-Aichi Labor Consultation Center
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Labor conditions

can be improved
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Not that a company decides such
subjects like remuneration, work
hours, holidays, overtime, etc.,
labor union can claim those to
the company after referring

to worker’s request.

Then, both parties can lead

to a conclusion by negotiation
on an equal basis.
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Protection of employment
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No need to bear unreasonable
OK/ discharge silently. One of the
most lmportant roles of labor
union is to protect your
employment. In case if that
happens, labor union
negotiales with your
company about the case
to keep employment.
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19 0120-154-052

on the Internet!
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